Assistant Pastor Program

1. Purpose of the Program

The Assistant Pastor Program exists to identify and develop men who are called by God to
pastoral ministry. The program combines practical ministry experience with structured training,
preparing participants to serve faithfully and effectively in pastoral roles now and in the future.

2. Who This Program Is For

This program is designed specifically for men who are called by God to pastoral ministry and are
actively seeking training, guidance, and growth to prepare them for faithful, effective pastoral
service.

e Divinely Called: Participants are not merely interested in ministry; they sense a God-
given call to shepherd His people and desire to pursue that calling with intentionality.

e Committed to Growth: These men are willing to invest in personal spiritual formation,
theological understanding, and practical ministry skills, recognizing that pastoral ministry
requires ongoing development of both character and competency.

o Eager for Mentorship: They are willing to learn under the guidance of seasoned pastors,
accepting instruction, correction, and encouragement as part of their preparation.

e Prepared for Responsibility: Participants are ready to take on meaningful ministry
responsibilities, understanding that hands-on experience is essential for pastoral training.

e Spiritually Grounded: Men in this program demonstrate a love for God, humility, and a
heart for His people, reflecting the character qualities essential for pastoral leadership.

Program Structure
1. Practical Ministry Experience

Participants will choose one specific ministry area to “own”, giving them a clear and focused
arena in which to exercise leadership and develop practical pastoral skills. This approach ensures
depth of experience rather than spreading attention thinly across multiple areas.

e Ownership of a Ministry: Each participant will have primary responsibility for one
ministry, learning to plan, execute, and evaluate all aspects of that area. This allows them
to experience the full scope of pastoral oversight, from vision to implementation.

o Time Commitment: Participants are expected to dedicate 10 hours per week to their
ministry responsibilities.

e Learning by Doing: By leading a ministry under mentorship, participants will develop
problem-solving skills, initiative, and leadership confidence, while being guided in
applying biblical principles to real-life ministry situations.

e Possibilities for Ministry Areas: While the program is flexible, examples of areas
participants may “own” include:

o Worship
o Next Generation (children and youth)
o Young Adults



Small Groups
Discipleship

Outreach / Evangelism
Digital / Media

Senior Ministry
Congregational Care
Missions

Men’s Ministry

Bible Literacy
Community Engagement

0O 0O O 0O 0O O o 0 O O

b. Training and Development

o Participants will receive extensive training in all aspects of pastoral ministry, including:
o Preaching and teaching
o Pastoral care and counseling
o Leadership and team development
o Administration and church operations
o Spiritual formation and personal discipleship
o Training is designed to equip participants not only to serve in their assigned ministry, but
also to prepare for future pastoral leadership.

c. Mentorship and Accountability

e Regular one-on-one mentorship with the pastors.

o Guidance, feedback, and encouragement to grow spiritually, practically, and
professionally.

o Evaluation and goal-setting to ensure continual development.

4. Goals for Participants

e Gain practical ministry experience under pastoral guidance.

e Develop a comprehensive understanding of pastoral responsibilities.

e Grow in spiritual maturity, leadership, and ministry skills.

o Prepare to serve as effective, faithful pastors in the church or broader ministry context.

Candidate Criteria

Applicants to the Assistant Pastor Program must meet high spiritual and doctrinal standards,
reflecting both a calling from God and a commitment to pastoral preparation. The program is not
designed for casual participation but for men actively pursuing vocational pastoral ministry.



1. Spiritual Qualifications

e (Candidates must demonstrate a mature, growing relationship with Christ, marked by
consistent obedience, humility, and love for God and His people.

o They must exhibit the character qualities described in Scripture for elders and pastors
(e.g., 1 Timothy 3:1-7; Titus 1:5-9), including:

Above reproach, faithful in marriage

Self-controlled, sober-minded, and disciplined

Hospitable and able to teach

Gentle, not quarrelsome, and able to manage their household well

Well thought of by outsiders and a good example in the church
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2. Doctrinal Alignment

e Applicants must agree fully with the Articles of Faith of Nute Ridge Bible Chapel,
demonstrating commitment to the church’s doctrinal convictions and teaching.

e They must uphold the authority of Scripture and a high view of God’s Word in all aspects
of life and ministry.

3. Vocational Commitment

e (Candidates must have a clear desire and calling toward pastoral ministry.
o They must be actively seeking training and preparation, whether through formal
theological education, mentorship, or other recognized avenues of pastoral development.

4. Church Membership

o Upon acceptance into the program, candidates must become a member of Nute Ridge
Bible Chapel, committing to the church’s vision, mission, and oversight.

5. Commitment to Growth and Accountability

e (Candidates must be willing to submit to mentorship, evaluation, and correction,
recognizing that growth in pastoral ministry requires both practical experience and
accountability.

o They must commit to ongoing personal, spiritual, and theological development
throughout the duration of their employment.



